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GREETINGS
From Your

PRESIDENT

)

4

Well, it's a wr'alo. Winter is done. Well,
maybe we should say that in August! After
all, we do live in Minnesota.

I'm sure that, like all of you, we look
forward to the beginning of the season
which draws near. I find myself wanting to
get out of the shop and start the spring of f
strong.

T took the opportunity with this quiet winter
to take our first winter family vacation. My
wife Nicole and our daughters Addison &
Alexis went to Virginia Beach to the
National LICA meeting in February. We
loaded up the F-150 and headed southeast.
We took our time driving there buft still
made it in 2 1/2 days. On our way back it
took just 2 days. Let's just say we caught up
on family quality time.

This was very well needed for me and was
filled with lots of laughter with family along
with meeting new faces at National. We took
in a few tours in Virginia. Addison and my-
self even took part of the fundraising
oEpor‘TuniTy be doing a Polar Plunge into

the Atlantic Ocean for the LICA Veterans
Program. Let's say it was NOT WARM!

I hope all have had a chance to take a mo-
ment and relax somewhere this winter.

May there be dirt between your finders and
diesel smoke in the air as we start of f 2024.

Dallas Loken
MN LICA President

LUNCH & LEARN WEBINAR

Join LICA Region 4 members for the
webinar by David Bandre.
Learn important information about how to protect
your Business. There will also be Q & A.
You must register for the webinar. This is available
only to LICA members.

To get the information to register online, please
contact me at mnlica2@gmail.com.
Registration information will also be sent to your
email address on file. Make sure to get your regis-
tration done before April 17th!

MN LICA BOARD MEETING
WILL BE HELD
JUNE 13, 2024, 6:00 PM

BEST WESTERN PLUS
NEW ULM, MN
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LAYING THE
GROUNDWORK
FOR TOMORROW

Your reputation is on the line with every
job you do. For 100 years, we’ve held
ourselves to the same standard.

When your tomorrow depends on a pipe
you can trust, count on Fratco for the
quality drainage products you need.

FRATCO.COM/100
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U.S. Department of Labor

MSHA

Mine Safety & Health Administration

Fatality Alert

MINE FATALITY — On December 14, 2023, a contractor died while delivering parts to the
mine when an all-terrain telehandler pulling cable, tipped over, striking him.

Best Practices

e Do not exceed the load radius and load limits of lifting equipment.

e Ensure miners position themselves in a safe manner while working around
equipment.

e Barricade and sign affected areas in case equipment or loads fail or tip.

Ensure visitors entering the mine receive site specific hazard awareness training.
Maintain good communication between co-workers.

This is the 40 fatality reported in 2023, and the 16" classified as “Machinery.”

The information provided in this notice is based on preliminary information only and does not represent final
determinations regarding the nature of the accident or conclusions regarding the cause of the fatality.

Report accidents and hazardous conditions: 1-800-746-1553
msha.gov | askmsha@dol.gov | @MSHA DOL
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NATIONAL LICA WINTER CONVENTION
VIRGINIA BEACH, VA

Minnesota LICA was well represented at the National
LICA Convention held in Virginia Beach, VA, Febru-
ary 13-17th, The tours that were held before the meet-
ings and education session started were well attend-
ed. Thursday the attendees settled in for the educa-
tion sessions, the committee meetings and the busi-
ness of the delegate meeting and the LICA annual
meeting.

The persons attending were given the news that long
time LICA executive director, Eileen Levy, will be re-
tiring later this summer. Eileen has spent 40 years
serving the association. Lovingly, Eileen has become
known as “Mother LICA.” She has witnessed many
changes in the organization and in the industry. She
will be greatly missed for her voice of reason, her
contributions, and her friendship. We wish her the
very best in the next chapter of retirement and future
endeavors!

In other news coming out of the Convention, it was
announced that LICA Chapters had just been devel-
oped in the States of Tennessee and Texas. Jimmy
Bynum and Janna Eggenschwiler with Garde Solu-
tions who bring experience with risk management
solutions for the equipment manufacturing sector.
Both were attending the convention, so many mem-
bers got to meet them. We welcome them and look
forward to working with them as the newest state
chapters!

More exciting news was the announcement that a
$14,000 donation to LICA was presented by Big Iron
Auctions from the LICA Focus Auctions. Big Iron’s
representatives were on hand not only to present the
check, but facilitated the Live Auction held Friday
Evening.

In true LICA fashion, an impromptu challenge arose
out the Auction activities. Over $8,000 was raised on
challenges of participating in a Polar Plunge in the
Atlantic Ocean. These proceed went to the LICA Edu-
cation for Veterans Program. The challenge grew and
the next day, everyone met in the lobby of the hotel
then proceeded out to the beach on a sunny but very
cold and windy day, wind chill was said to be 30 de-
grees. At last count, 30 associates, members and
family members lined up and plunged into the Atlan-
tic Ocean. Those brave souls representing Minnesota
were Dallas Loken and his daughter Addison, and
Nordis Estrem!

The Region meeting was also held during the con-
vention. Minnesota is part of Region 4. Discussion
on loss of members, how to keep members and how
to find new members was a big topic during this
meeting. Also, how to revitalize our Chapters and
how social media has to play a bigger part. As a re-
sult, the Executive Director’s were tasked with com-
ing up with a webinar for Region 4 members. This
practice has been going on in New Jersey for a while.
Work began and we now have a webinar scheduled.
(See Front Cover and further instructions on Pg. 2)
A new VP for Region 4 was elected at this meeting.
Russ Peters, from Iowa, will be the new VP for Re-
gion 4. Congratulations Russ. A huge thank you goes
to outgoing VP Chris Brauer, from Missouri. Chris
has served his position well and will be missed at ou
Conventions and Events.

We want to Congratulate Dallas Loken for being the
1st place prize winner in the Draw Down Raffle that
was held for the Education Foundation for Veterans.
The first place winner was awarded $5,000!
Congratulations Dallas!

Looking forward; the Summer Meeting for LICA will
be held July 9-13t, in Pittsburg, PA. Again, I encour-
age any MN LICA members to look into attending
one or more of the National LICA events.

On the horizon, Summer of 2025, Minnesota LICA
will host the LICA Summer meeting!! It would be
great to see a large number of MN LICA members at
this meeting. Please watch for details coming out in
the next year.

Please see more pictures from the 2024 Winter Con-
vention in this Newsletter!
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Above: Top State Awarded
to Kansas

Right: Award presented to
outgoing President Dave
Gallahan

Left: Contractor of the
Year, Steve Gerten, Ohio
Not Pictured: Newly elect-
ed LICA President Jeff
Schell, Kansas

Below: Polar Plunge Right: Dallas & Addison Loken
before the Polar Plunge
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Above: Minnesota LICA and John and Blanche Peterson

Below: Region IV Members
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IT'S SIMPLE

GET MORE DONE.
MAKE MORE MONEY.

NEXT GENERATION CAT® D6XE DOZERS

Choose the new DGXE for reliability, fuel savings, and low maintenace costs for best-in-class productivity
from first cuts to final grade. Either way, you get:

up 70 50% upT035% MORE upT0 12% LOWER
MORE PRODUCTIVITY FUEL EFFICIENCY MAINTENANCE COST

www.zieglercat.com
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@DRAMAXX

www.Portindustries.com

(573) 769-3338

HydramaxxSales@portind.com

The Wolfe 540 Super Plow is
WOLFE'S BEST SELLING MACHINE
in the drainage industry

CAT 540 HP engine
Plows to 7' deep
Roads at 4.2 MPH
160,000 Ib final drives and air ride cab
3"-15" Boots
15" and 18" dual wall

WOLFE

CALL US TODAY
1-800-736-3413 »
PLOWAN DTRENCHER.COM gy i Versatile high performance trenchers and tanIer trucks

Mastenbroek Ltd nistiouor UsA - Port Industries
UK Tel: +44 1205 311313 Tel: (573) 769 3338 b
om www com

COM  WWW. .com
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HR Insights

Brought to you by: North Risk Partners

8 Tips for Modernizing Hiring in
2024

As talent acquisition continues to evolve, staying ahead of
the curve is crucial for organizations aiming to attract and
retain top-tier talent. Last year highlighted labor shortages,
looming retirements and a demand for evolving skills. As
2024 begins, the traditional hiring approaches are being
reshaped by technology, remote work dynamics and shifting
employee expectations.

This article explores strategies for employers to modernize
their hiring practices in 2024,

Navigating the Future of Hiring

Modernizing hiring practices enhances an organization's
ability to attract, recruit and retain top talentin a
competitive environment. As job seeker’s expectations shift
and many leverage technology to find their next job,
employers can consider these eight tips for modernizing
their hiring process this year:

1. Evaluate diversity, equity, inclusion and
belonging (DEIB). DEIB programs are increasingly
shifting to support the acceptance of individuals
and focus on fostering a sense of belonging in the
workplace. A diverse and inclusive hiring
strategy—and overall employer brand—can help
attract candidates. To be impactful, DEIB has to
be a part of an organization’s foundation,
including hiring practices—not just initiatives or
programs.

2. Emphasize skills over educational degrees. Skills-
based hiring isn’t just an aspirational idea; some
employers are already taking note and
prioritizing finding the right fit for open positions
based on skills rather than education or
experience. Organizations can take time to
review which positions have a legitimate need for

a four-year degree or certification and which
ones need the appropriate skills. This hiring
practice can help expand the talent pool,
improve workplace diversity and decrease hiring
time.

Embrace artificial intelligence {Al). Employers
can leverage the power of Al to streamline their
hiring process. Al-driven tools can analyze
resumes, assess candidate fit and even conduct
initial interviews. By automating routine tasks,
HR professionals can focus on strategic aspects of
recruitment, fostering a more efficient and
insightful hiring process. Al can also help
personalize candidate engagement by sending
tailored messages and recommended or relevant
job openings. While Al has its advantages, it’s
also important to be aware of the technology’s
risks and dangers (e.g., bias and discrimination).

Leverage data-driven decision-making.
Employers can harness the power of people
analytics to inform their hiring decisions. Analyze
recruitment data to identify trends, optimize
sourcing strategies and enhance the candidate
experience. By leveraging data-driven insights,
hiring teams can make informed decisions that
better contribute to the overall success of their
hiring efforts.

Incorporate gamification into skills assessment
processes. Gamified assessments provide a more
engaging and interactive experience for
candidates, allowing hiring teams to assess
candidate skills in a dynamic and real-world
context. This can enhance the evaluation process
and showcase the organization as forward-
thinking and innovative.

This HR Insights is not intended to be exhaustive nor should any discussion or opinions be construed as professional advice. © 2023 Zywave, Inc. All rights reserved.
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6. Enhance the candidate experience with
technology. Technology can help streamline
communication, provide timely feedback and
offer transparency throughout the hiring
process. A positive candidate experience not
only attracts top talent but also enhances the
employer brand, creating a ripple effect in
the talent market.

7. Leverage the right online portals. Virtual
recruiting can help employers find the
applicants they’re looking for. Furthermore,
online platforms—such as LinkedIn, Indeed,
Handshake and more—can make it easy for
applicants to apply directly.

8. Offer incentives with employee referral
programs. Employers can empower their
current employees to become brand
ambassadors. Millennial and Generation Z
candidates generally trust and value word-of-
mouth referrals, whether for employment or
shopping, so employers could amp up
referral efforts to attract this demographic.

Employee referral program incentives aren’t
new, but they can be modernized to appeal
to millennial and Generation Z candidates. As
such, employers may consider offering
monetary bonuses, paid time off, learning
and development opportunities (e.g.,
covering the cost of attending a conference
or training), or charity donations that may
motivate younger workers.

While maybe not applicable to every open role, these
strategies can give employers new tools to revamp their
hiring processes. It comes down to building a
competitive advantage to stand out to job candidates.

Summary

As the digital age progresses, staying ahead of the latest
HR trends and technologies is imperative for
modernizing the hiring process. By embracing Al and
other technologies, prioritizing DEIB and leveraging
data-driven insights, employers can attract top talent in
2024 and build a future-ready workforce.

Contact us today for more workplace guidance.

NORTH RISK
PARTNERS"®

America’s Most Complete Manufacturer &
Supplier of Water Management Products

Catch Basins
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attorneys at law

Farmers, landowners, and land improvement contractors are
P WETLANDS

becoming increasingly aware of the legal and permitting challenges

created by wetlands, drainage, and conservation compliance. @ PUBLIC DRAINAGE
Working with a team of attorneys experienced in navigating the @ COMPLIANCE
DNR, NRCS, Corps of Engineers, EPA, U.S. FWS, and county and local

. . @ rermiTs
governments regulations adds value to the success of your project.

BEYOND DEDICATED.

You’ve worked hard
to construct a reliable
business.

We’'re trusted partners equally
committed to protecting your business
and reputation.

®
ufgl@) | #rins
INSURANCE INSURANCE
CEDAR RAPIDS, 1A

Visit ufginsurance.com to find an agent today.

© 2023 United Fire & Casualty Company. All rights reserved.
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BRON Add on Plow
\

MITKO[

SPECIALTY SALES & SERVICE
www.mitkollc.com

1954 N Linn Ave
New Hampton, IA 50659

Phone: 641-394-3141 | Fax: 641-394-3823

PRECI

* e = e &« © e ®

Full Line of Surface Water Intakes

* 8" & 10" riser with patented 8” & 10~
combination Tees. Also 6” round riser with
patented reducing Tee.

« Constructed of heavy-weight, high-density
polyethlene.

» Parts highly adjustable & interchangeable
with others on the market.

» Orifice plate placed at tee level or at
ground level.

« Exclusive locking device on each part.
« User friendly, priced effectively.

+ Adaptor available to repair old metal
or broken intakes.

“Dealer Inquiries Welcome”

Tim Rozendaal « Coretha Rozendaal
2064 Republic Ave. West, Monroe, |A 50170
www.precisionintakes.com

800-932-7611 = 641-259-2651 = Fax 641-259-3218

- MID-TECH
SERVICES

Ag Drainage Equipment * Lasers * GPS

New Hampton, IA 50659
641-394-4756
www.midtechservices.com

& Trimble.

Authorized Service Provider

RossCo Equipment, INC

Your #1 source for late model John Deere Construction Equipment

Think Spring, %
BUT Remember j

Safety First J
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MINNESOTA LAND IMPROVEMENT CONTRACTORS OF AMERICA
2570 130 Str. » Dawson, MN 56232 (320) 226-6398 * Email: malica2@gmail.com

MEMBERSHIP APPLICATION

Company Name:

Member Name: Spouse’s Name:

Street Address:

Mailing Address:

City: Zip:

Phone ( ) Cell Phone (

Email: Website (if applicable)

Date of Birth If you're new, how did you hear about LICA?

Check All Services Provided
[] CH - Concrete/Hardscaping [] PD - Ponds/Dams

[] CR - Crane Service [ RP - Roads/Paving

[] DB - Directional Boring [] SP - Site Prep./Demolition

[[] DW - Drainage/Water Mgmt./Itrigation [ SS - Septic Systems/Onsite Wastewater Treatment
[ EM - Earthmoving/Grading/Leveling [] TH - Trucking/Hauling

[[] EX - Excavating/Land Clearing [] TW - Terraces/Waterways

[] GR - Gravel/Rock Production [J UU - Underground Utilities

[] LS - Landscaping/Seeding/Sod L1 Other:
[] OD - Open Ditch Wotk/Dredging

Active Contractor Membership - $350

Active members are individuals engaged in the business of entering into contracts for performing work that will
result in soil, land, natural resource conservation or rehabilitation, water conservation, control and prevention
of soil erosion, depletion and misuse of natural resources and soil and water pollution and contamination.

Secondary Membership - $50

Secondary members are individuals employed by an active member in the business that makes the active
member eligible for membership.

Name:

Address:
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LICA AND MN LICA BENEFITS

National & State Conventions

State & National Scholarship
Awards

Newsletter Communication
Legislative Representation - State &
United State Legislature

Exchange of Ideas

Advertising

Friendship

Pride of Excellence

State & National Membership Direc-
tories

U Of M Accredited Trainings

MSHA Accredited Trainings
Accredited First Aid & Adult CPR
training

Access to Drug & Alcohol Testing
program

Access to a wide variety of Associ-
ate Members for equipment, sup-
plies & advice in all areas of busi-
ness

Custom OSHA Compliant Safety Pro-
gam

Representation on the USDA’S State
Technical Committees
Representation on the Environmen-
tal Issues Council

National LICA Contractor Magazine
LICA Safety Portal - Access to Safety
Manuals specific to your business

Sunbelt Rentals Discount

Cooper Tire Program

Petrocon Commodities Program
Petrocon Cat Replacement Parts
Program

Petrocon Piston & Piston Kits
Machinery Trader Member Benefit
Promotion, buy & sell equipment:
Inventory Mgmt System, Premium
Hosted Website w/free Banner Ad-
vertising, Ecommerce Benefit, Cur-
rency Benefit

LICA Discount for CONEXPO Educa-
tion sessions

Business & Family Legacy Planning
MASA Medical Transport Solutions
Health Insurance Plan-World Ins.
Cleanfire Discount

LICA Beef Benefit

Busy Busy time tracking - Discount
Big Switch Products - Discount
ConX - Control your Labor - Discount
aQuiRE: Contractor Training
SpotCast: The Video Sticker

Space Pen

Big Iron Auctions - Benefit

ADMC Membership Discount
Networking with other Contractors
Telematicsplus Benefit

VIP Free Equipment Valuations
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We solve every
piece of the water
management puzzle.

We don't believe in a one-size-fits-all approach to water management
because no soil type or farm is alike. At ADS Agriculture, we tailor solutions
to maximize the benefit of your water management system based on
your farm's needs. From subsurface irrigation to automated lift stations
and control structures, we have the total water management solutions

to improve yields, increase farmable acres and raise the value of your land.

SCAN THE CODE to download } ‘:'I
our 3D drainage guide.

- //IADS

ADS® the ADS logo and the Green Stripe are registered trademarks of Advanced Drainage Systems, Inc. R
© 2023 Advanced Drainage Systems, Inc. 10/23 Our reason is water™
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MINNESOTA
LICA

g 15

RDD Equipment Co. is dedicated to building and f;sféfihé the growthof our
customers, communities and the construction industry.

MINNESOTA | RDOEQUIPMENT.COM @

A
JOHN DEERE EQUIPMENT CO.

BRON

®
POWER TO PERFORM

S ERVI‘C,'
RECONDITIONING

Now even closer to you in LeRoy, MN

Visit us online at www.rwibron.com
BRON is a registered trademark of RWF Industries, a division of Roberts Welding & Fabricating Ltd.
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National Safety Stand-down to Prevent Falls in Construction Set for
May 2024

The annual National Safety Stand-down to Prevent Falls in Construction is scheduled for May 6-10, 2024. This event,
led by OSHA and several key groups, is designed to raise awareness of fall hazards and prevent fall injuries and fatali-
ties.

Safety Stand-down Explained

A safety stand-down is a voluntary event that provides an opportunity for employers to pause work and speak direct-
ly with employees about safety. The National Stand-down to Prevent Falls in Construction offers a chance for busi-
nesses of all sizes to discuss fall hazards and emphasize the importance of fall prevention. Employers of companies
without fall hazards can use this opportunity to talk with employees about the job hazards they may face, protective
methods, and the organization’s safety policies and goals. Employees also have the chance to speak with manage-
ment about job risks during safety stand-downs.

Who Can Participate?

Anyone seeking to prevent hazards in the workplace can participate in the safety stand-down. In the past, partici-
pants included commercial construction companies, residential construction contractors, subcontractors and inde-
pendent contractors, highway construction companies, general industry employers, the U.S. military, other govern-
ment participants, unions, employer’s trade associations, institutes, employee interest organizations and safety
equipment manufacturers.

Conducting a Safety Stand-down

There is no set way for employers to conduct a safety stand-down. They generally allow employers and employees to
take a break from their usual work duties and engage in toolbox talks or other safety activities, including safety equip-
ment inspections; fall rescue plan development; and discussions of job-specific hazards, protective methods and safe-
ty policies. Additionally, there isn’t a standard amount of time a safety stand-down must take; managers are encour-
aged to plan a safety stand-down time that best fits their workplace.

Employers do not need to “register” to participate in the national safety stand-down. OSHA has posted suggestions on how to
prepare for a safety stand-down and various English and Spanish fall prevention resources are available on OSHA's resources
webpage. Once the safety stand-down has been completed, employers may provide feedback to OSHA and download a certifi-
cate of participation.

Conclusion

Employers have a duty to keep their employees safe and protect them from falls. By participating in the National

Safety Stand-down to Prevent Falls in Construction, they can demonstrate their commitment to this responsibility and
offer valuable information to their workers about fall hazards, fall prevention and other safety matters.

Contact us today for additional industry-specific guidance.
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. SAFETY
STAND-DOWN

TO PREVENT FALLS
IN CONSTRUCTION

MAY 6-10, 2024 |

Stop Falls Stand-Down

= Plan a toolbox talk or other safety activity
= [ake a break to talk about how to prevent falls
= Provide training for all workers

For more information: [=] Z5[=]
osha.gov/PreventFalls = #StandDownd4Safety

1-800-321-OSHA (6742) = TTY 1-877-889-5627 =

(318 mos | CPWRI®

Safety Pays. Falls Cost.

\\—,, RIVER VALLEY PIPE

el 11
| " "Remember,
ou get our best from the start.

WHEN WE DELIVER, | .
SO DO YOU. % all accidents
AR | e

1]
preventable!

QUALITY PIPE HONEST PRICING NO HASSLE DELIVERY

\’:“ 859 Route 26, Lacon, IL "}3 309.246.2466 @ www.rivervalleypipe.com
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LICA WATE
MANAGEMENT FORUM

Professionals planning for the future!

DATE: June 13 & 14, 2024

LOCATION: St. Joseph's
College
Rensselaer, Indiana

See licanational.com for complete
information, under the event tab.

Water management professionals will
unite at the LICA Water Management
Forum—an exclusive platform bringing
together contractors, farmers, government
officials, the education community, and
other industry leaders in water manage-
ment solutions. The two-day event will
overflow with opportunities for education,
demonstration, networking, sponsorship,
and exhibition.

The LICA Water Management Forum will
take place at the historic St. Joseph’s
College, centrally located in Rensselaer,
Indiana. The beautiful campus features
classrooms and a spacious auditorium for
educational seminars, a foyer with
floor-to-ceiling windows for indoor exhibits
and social gatherings, and over ten acres
of training ground for outdoor exhibits and
demonstrations.

%‘ INTAKE COVERS

CUSTOM
MARKING FLAGS

FTI

L T R T T T ot TR TR
TILE CUTTERS & PROBES

PARTNERSS

innovation = quality = service

1-800-349-8752
www.countryent.net

al Wall | Metal Cubverts | Intakes | Septic Systems | P ants | Plumbing Supplies

ALUN
v HNTiIe Supply. Lic

ol
i Bruce Freerksen
(507) 273-9110

17075 560th Street

West Concord, Minnesota 55985

55090 200th Avenue
West Concord, Minnesota 55985

Safety
isn’t expensive,
it is

priceless. )
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' MlE’Ve got

- We understand how hard you
work during the tiling season,
‘that's why we are out in the

y field with you, answering
o ‘questions, finding solutions
= 7;;._’_.a_nd‘ making sure you have pipe
" .when and where you need it.
ke = Dig deep, go hard and count

y on us to have your back.

-
£

. Find a Sales Rep in your area

prinsco.com/agsales

PRINSCO 800.992.1725 prinsco.com E v D Voulube

WATER MANAGEMENT SOLUTIONS
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Northland Trenching Equipment, LLC

(]J b Corporate Office

Plows & Trenchers 12929 410th Avenue
Waseca, MN 56093

Phone: (507) 835-4214

Fax: (507) 835-2032

Eastern Division - Indiana
3578 North State Road 59
Brazil, IN 47834

Phone: (812) 835-2900
Fax: (812) 835-2535

The Inter-Drain chain trencher. Four size choices,
mechanical or hydraulic chain drive, vertical and
offset available. Cummins, Volvo or Cat power. Email: nte@hickorytech.net

The Inter-Drain plow, three types, double link, single  ws  FULL SERVICE AND REBUILDS www.northlandtrenching.com

cantilever, or single link, each in three sizes. Cat, =

1]
Cummins or Volvo power. Offset available. :: HUGE PARTS INVENTORY NORTHLAN
E

quipment, LLC

2024 Board Member Meeting Attendance

Area/Director Jan March June Aug Nov
VP Dallas Loken P P
Tres Mark Olsen
Chrmn Steve Vis

Mark Morreim

Educational Founation

Karlen Nelson f
ans

Everett Garlisch
Brad Herickhoff
Mike Lehmann
Dee Ann Larson .

Jesse James To train military veterans to become
Don Loken s : .
highly-skilled heavy equipment operators

Assc. Tim Dahl

Assc. Mike Kluck and assist them in finding employment

opportunities throughout the U.S.

T » » U U U U » U » U » U T

P
P
P
P
P
P
P
Doug Breberg P
P
P
P
P
A
P

Ex Dir Jennifer Breberg

A = Absent P =Present C = Cancelled Meet
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PRESIDENT

Dallas Loken

Loken Excavating & Drainage
3695 Hoffman Dr. NW
Owatonna, MN 55080

VICE PRESIDENT
Jesse James

Steve James Excavating
3835 Park Dr. NW
Owatonna, MN 55060

TREASURER

Mark Olsen

Big Woods Excavating LLC
12825 190th Street East
Nerstrand, MN 55053

CHAIRMAN of the Board
Stuart Frazeur

Stu Frazeur Tiling

Canby, MN 56220

MNLICA Executive Director
Jennifer Breberg

2570 130th Str

Dawson, MN 56232
mnlica2@gmail.com

Phone: 320-226-6398

Mark Morreim
Morreim Drainage Inc.
71610 263rd Street
Albert Lea, MN

Everett Garlisch
Eiden Farm Drainage
35127 746th Avenue
St. James, MN

DeeAnn Larson
Landscape Gal LLC
3343 Union Lake Trail
Northfield, MN 55057

Doug Breberg
Larson Tiling, Inc
812 Qak Street
Dawson, MN 56232

Retired:

Don Loken

Loken Excavating & Drainage
3695 Hoffman Drive NW
Owatonna, MN 55060

2024 UPCOMING EVENTS MNLICA
Web-site: www.mnlica.org

Karlen Nelson

Nelson Brothers Tiling LLC
43480 County Road 4
Nicollet, MN 56074

Brad Herickhoff

Ag Tech Drainage, LLC
40536 US HWY 71

Sauk Center, MN 56378

Michael Lehmann
Air-Row Surveying LLC.
19184 State Hwy 22
Mankato, MN 56001

Deb Olsen

Big Woods Excavating, LLC
12825 190th Street
Nerstrand, MN 55053

Associates
Mike Kluck - USI

NATIONAL LICA

3080 Ogden Avenue
Suite 300

Lisle, IL. 60532
Phone: 630-548-1984

June 13, 2024, MN LICA Board Meeting, 6:00 PM, New Ulm

June 13 & 14, 2024 LICA Water Management Forum, Rensselaer, IN
July 9th - 14th, 2024, National Summer Meeting, Pittsburgh, PA
September 2024, Annual Sporting Clays & Golf Day, Owatonna Area

HAPPY

MOTHER’S -

MEMORIAL DAY

REMEMBER AND HONOR
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THE LICA CREED

Land, the foundation of the nation,
the basis of all wealth,
the heritage of the wise, the thrifty and prudent,
the poor man s joy and comfort,
the silent partner of man,
the producer of food, fiber and fuel,
the basis of factories,
the foundation of banks.

All that man builds is from the land.
We often take it for granted, or even abuse it,
and yet many unthinkingly and unknowingly pass the land by.
What man finally does with the land
will be the deciding factor in his survival.




